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APPENDIX 4: GLOSSARY

Definition of terms, developed by the Chancellor’s staff, commonly used in conjunction with 

these provisions include:

DIVERSITY. “Diversity” means a condition each district should strive to achieve in which the 

district’s student body includes men and women, persons with disabilities, and individuals 

from all ethnic groups in numbers adequate to ensure that the community college provides an 

inclusive educational environment which fosters cooperation, acceptance, democracy and the 

free exchange of ideas. Although there is no universal or specific measure for determining when 

diversity has been achieved, the demographics of the adult population of the state and of the 

community served by the district should both be considered. 

EQUAL OPPORTUNITY. “Equal opportunity” means that all qualified individuals have a 

reasonable chance to fully develop his or her potential through equal access to education and a 

full and fair opportunity to achieve student success and academic excellence.

ETHNICITY. “Ethnicity” means the ethnic group in which an individual is included or with 

which an individual identifies. A person shall be included in the group with which he or she 

identifies as his or her group, but may be counted in only one ethnic group. These groups shall 

be more specifically defined by the Chancellor and consistent with state and federal law.

ETHNIC MINORITIES. “Ethnic minorities” means American Indians or Alaskan natives, Asians or 

Pacific Islanders, Blacks, and Hispanics.

EXPECTED REPRESENTATION. “Expected representation” means that the percentage of persons 

from an historically underrepresented group is substantially the same as the percentage that 

members of that group would be expected to represent given the number of persons from 

that group in the pool of persons who are determined by the Chancellor to be available in the 

service population in question. 

GOAL. “Goal” means a statement that the district will strive to attract and serve additional 

qualified members of an historically underrepresented group in order to achieve the level of 

expected representation for that group by a target date established by taking into account 

the expected turnover in enrollment and the availability of persons from that group who are 

qualified members of its service population. Goals are not “quotas” or rigid proportions.

HISTORICALLY UNDERREPRESENTED GROUP. “Historically underrepresented group” means ethnic 

minorities, women and persons with disabilities. The Board of Governors recognizes that ethnic 

minorities, women, and persons with disabilities have historically faced discrimination and 

other obstacles that limited their opportunities for education, and academic success.

PERSON WITH A DISABILITY. “Person with a disability” means any person who (1) has a 

physical or mental impairment which substantially limits one or more of such person’s major 

life activities, (2) has a record of such an impairment, or (3) is regarded as having such an 
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impairment. A person with a disability is “substantially limited” if he or she is likely to 

experience difficulty in securing access to the college or achieve success.

POPULATION GROUP. “Population group” means American Indians or Alaskan natives, Asians 

or Pacific Islanders, Blacks, Hispanics, Whites, men, women, persons with disabilities, or other 

identifiable groups. A person shall be included in the group with which he or she identifies as 

his or her group.

RACE/GENDER/DISABILITY CONSCIOUS MEASURES: Where race, gender, or disability is included as 

a factor for selection or granting of a benefit of one group over another.

REASONABLE ACCOMMODATION. “Reasonable accommodation” means the efforts made on the 

part of the district to remove artificial or real barriers that prevent or limit educational access or 

success of persons with disabilities.

SIGNIFICANTLY UNDERREPRESENTED GROUP: “Significantly underrepresented group” means any 

historically underrepresented group for which:

1.  the percentage of persons from that group served by the district in any enrollment or 

service category listed is below seventy percent (70%) of the percentage that members of 

that group would be expected to represent given the service population in question; or

2.  the number of persons from that group served by the district in any enrollment or service 

category is lower than the number that would be expected given the number of persons 

from that group in the service population in question, and that discrepancy is found to be 

statistically significant to the #1 level using the chi square test or any other statistical test 

the Chancellor determines to be appropriate for this purpose; or

4. where small numbers are involved, both (1) and (2) are satisfied.

STUDENT EQUITY INDICATOR: A “student equity indicator” means a statistical measure that may 

be utilized to determine areas for which target population groups may or may not achieve equal 

education access or success. The Board of Governors has identified five measurable student 

equity indicators: 

1. ACCESS: Access can be determined as the percentage of each group enrolled compared to 

the percentage of each group in the adult population within the community served.

2. COURSE COMPLETION: Course completion can be determined as the ratio of the number of 

courses that students—by group—actually complete at the end of the term to the number 

of courses in which students in that group are enrolled on the census day of the term.

3. ESL AND BASIC SKILLS COMPLETION: ESL and basic skills completion can be determined as 

the ratio of the number of students—by group—who complete a degree applicable course 

after having completed the final ESL or basic skills course in the sequence to the total 

number in the group who have completed such a final course.
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4. DEGREE AND CERTIFICATE COMPLETION: Degree and certificate completion can be 

determined as the ratio of the number of students—by group—who receive a degree or 

certificate to the number of students in that group with the same declared matriculation 

goal.

5. TRANSFER:The Chancellor’s Office has defined the cohort of transfer-potential students 

as consisting of those students who have completed a minimum of 12 units in the 

community colleges and who have attempted a transfer level course in Mathematics or 

English. The transfer rate, as a student equity indicator, is determined as the ratio of the 

number of students—by group—who actually transfer to a four-year college or university 

to the total number of students in that group who are in the transfer-potential cohort.

STUDENT EQUITY PLAN. A “student equity plan” is a written document in which a district’s 

student population is analyzed and specific result-oriented plans and procedures are set forth 

for ensuring equal opportunity, promoting diversity, and achieving expected representation of 

qualified members of all population groups.

STUDENT EQUITY PROGRAM: “Student Equity Program” means all the various methods by 

which a diverse and representative student body is to be achieved for qualified members of 

historically underrepresented groups. Such methods include, but are not limited to, using 

nondiscriminatory practices to promote student success, actively recruiting, monitoring and 

taking other steps to ensure equal opportunities, promoting diversity, and taking corrective 

action where significant disparities in student success levels are identified.

TARGET DATE. “Target date” means a point in time by which the district plans to meet 

an established goal and achieve expected representation for a particular historically 

underrepresented group in a particular indicator area.


